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The Suffolk County Public Employees Deferred Compensation Plan, which
has grown from $1.2 billion in assets to $1.6 billion in the last two years, has
once again qualified for lower investment fee classes for three of our
investment trusts. On June 15th, participants’ assets were automatically
moved based on the Plan changes below:
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As a reminder, trustee fees (for trusts) and expense ratios (for funds)
represent the annual fees that are used to operate the fund or trust. This
money pays for the experts that manage a fund as well as all recordkeeping,
accounting and auditing expenses associated with the fund. You will never
see this amount deducted from your account; it is deducted before the fund’s
daily closing price is determined. These fees should be considered, along
with fund performance, when you select investment options. Investment
performance figures are typically displayed “net of fees”, so that you can
compare performance after these fees have already been taken.
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While the reductions on these three options may appear insignificant, every
fee reduction that the Board can obtain cumulatively reduces the expenses
participants pay over their lifetime, which means more money in their Plan
accounts.
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Protect Your Plan Account
Two-factor authentication is now available for all Plan Participants and can be set up by logging
into your account at www.rps.troweprice.com and clicking on “Profile”. Enabling two-factor
authentication and checking the “Challenge me every time I login” button means that account
access using T. Rowe’s website, their mobile app or their Call Center, will require an additional
code that will be sent to your mobile device each time you attempt to view your account or make
any changes.
This security practice, as well as other general practices detailed in the Account Protection
Program announcement you received, ensures that your account is protected and made whole by T.
Rowe Price in the event that it is compromised due to fraud. Details on the Account Protection
Program can be found by logging into your account at www.rps.troweprice.com or by calling T.
Rowe Price at 1-888-457-5770.

Online Enrollment
Do you have a County co-worker who has not yet begun participating in the Deferred
Compensation Plan? Enrollment has become easier than ever and can now be done online at
www.scdeferredcomp.org or by following the Deferred Compensation link found on the County
Intranet site.

Reminders for Retirees
•

New York State Residents who are at least 59 ½ years old are eligible for a $20,000 per
year tax exemption for distributions from private and eligible retirement plans such as your
Suffolk County Deferred Compensation Plan. Distributions that were periodic/installment
payments, where the payments extended beyond one calendar year, are eligible for this
N.Y.S. income tax exemption.
o For more information, contact your tax preparer or view publications for retirees on
New York State’s Department of Taxation and Finance website.

•

If you are an eligible retired public safety officer, you may withdraw up to $3,000 annually
from the Plan, free from income tax, to pay for qualified health insurance premiums for
accident, health or long-term care for yourself, your spouse or your dependents.
o For more information, review the Retired Public Safety Officer Health Insurance
Premium Payment Request Form on www.scdeferredcomp.org.

Your Board Representative’s name can be found in the left margin of the front of this Newsletter. Contact
information can be found on scdeferredcomp.org.
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